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Q1) Solve any five questions (2 Marks Each) : ,;\ ‘ [10]

a) What do you mean by CSR fund ™\, [’

b) State the meaning of NGO 8 Q"\y
O
c¢) Give any two strategic adva%ges o\f\ﬂCSR.
~
d) Name two primary aims R\C\
(\
e) Define CSR Annual Tt. ,\Q‘/
f)  State the meaning tlanthropy =
g) Whatis the primary legis@tion governing Corporate Social ‘m
Responsibility (CSR)\@Mndia? | /Q
1)  Companies Act 2015 A,;?‘
) . M S
1) Companies Act 2013 ,\O\ A
%
) Corporate Social Responsibility Act N .(\9
| «
1v) Corporate Governance Act @ QQ
h) Incomparing CSR reporting practices, wi peotg\ﬁould be evaluated?

1) The number of CSR initiatives 1m®en@h"

1)  The alignment between CSR activ\iﬁesxa\%id organizational values
i) The length of the CSR report

/0,)

iv) The number of stakeholders invo

<

ed in CSR decision-making
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02) Solve any two out of the three questions (05 Marks Each) [10]

a)  Write short note on Indian values and ethics..

b) Explain identifying key stakeho.!der of CSR

c¢) Difference between Charity é@d Philanthropy

N O
03) Solve Any One : (@ar«?mch) [10]

a) Define CSR@d Dré\buss current trends and opportunities in CSR.?

b) Explain @raw\gb business tools for sustainable development Also
Desc& trateglc CSR.
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04) Solve O&E* (10 Marks Each) [10]

a) Why ls:?t*lrnportant for companies to align their CSR initiatives with their
core\’balues and mission? \ ;

b) Whit i is social Sustainability? Explain the un%ortance of CSR in both
rich and poor societies. N N
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05) Answer any One of the followgwlo @ks Each): [10]

a) How can the principle o ithi @evo Bhava’ (guest is equivalent to
god) be applied to CS egpqs\in the hospitality sector?

b) A corporate bodyist up a@arymg categories of personnel, operating
at various levels wi Q??n responsibilities and rights. Describe five
points you will take mto\ sideration while drafting the code of ethlcs
to be implemented in Q}rr organisation. . _Q\’
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